8th Annual Recruiting and Staffing Summit – Fall 2005, Atlanta
Presentation Description:
Measurements for Determining and Evaluating “Qualified” Search Firms

You’ve determined that you need to hire a search firm to accomplish your recruiting goals.  Now you are left with the question of where do you look and how do you choose the right search firm to fit your needs?  How can a search firm be measured and how do I know that I have chosen the right one?  

Recruiting professionals today do not have time to waste…they want to choose a search firm that is going to deliver the type of people needed for their companies.  Most recruiting professionals today are faced with these questions as search firms are being utilized more and more.  Learn from the Sr. Vice President of a leading financial institution how she measured and evaluated available search firms in order to make the right choice that would deliver the results she needed.

This presentation is sure to engage participants and will teach them to:

· Overcome the perceptions and apprehensions of the deliverables of recruitment research.

· Learn how to maximize the results that recruitment research provides.

· Learn the benefits of partnering with a recruitment research expert that puts the clients’ goals and needs first.

· Learn how the pricing structure of a recruiting consultant provides proven efficiencies.

· Use a dedicated business partner to augment the capabilities of your own Human Resource division.
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