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Recruiting is basically a strategy to get the right people for your company.  Sales and marketing are some of the most important elements to your recruiters’ success.  Your recruiting strategy can be destroyed without utilizing proper sales or marketing techniques in your recruiting process.  It can make or break any hiring deal.  In order to get the candidates you want, whether they are active or passive, compelling marketing of the company and the position is essential.  In addition to recruiters understanding the importance of these skills, it is just as important for the hiring managers to understand as well.  This presentation will teach you the marketing and sales skills necessary in the recruiting process, the key areas to focus on the hires you want, as well as what your hiring managers need to know.  All are a must in today’s competitive recruiting environment.

What Attendees Will Learn:

· Why marketing and sales skills are so important in the recruiting process.

· Learn the sales and marketing techniques necessary to become more effective at active and passive recruiting.

· How to educate your hiring managers on the importance, repercussions, and benefits of marketing to candidates.

· What areas are the most important to market.

