
Lowest Rating = 0

Highest Rating = 5

Criteria






Importance

Rating

Timeliness of initial recruiter contact


0  1  2  3  4  5

0  1  2  3  4  5

Effectiveness of planning



0  1  2  3  4  5  

0  1  2  3  4  5
Recruiter’s understanding of position


0  1  2  3  4  5  

0  1  2  3  4  5
Process overview




0  1  2  3  4  5 

0  1  2  3  4  5 

Recruiter’s knowledge of market


0  1  2  3  4  5 

0  1  2  3  4  5 

Sourcing options




0  1  2  3  4  5

0  1  2  3  4  5  

Quality of presented candidates



0  1  2  3  4  5 

0  1  2  3  4  5 

Quantity of presented candidates


0  1  2  3  4  5 

0  1  2  3  4  5
Diversity of presented candidates


0  1  2  3  4  5 

0  1  2  3  4  5

Information provided to candidates


0  1  2  3  4  5 

0  1  2  3  4  5  

Assessment of candidates



0  1  2  3  4  5

0  1  2  3  4  5 

Offer/closing effectiveness



0  1  2  3  4  5

0  1  2  3  4  5
Recruiting costs





0  1  2  3  4  5

0  1  2  3  4  5

Communications from recruiter



0  1  2  3  4  5

0  1  2  3  4  5 

Recruiter’s ability to solve problems


0  1  2  3  4  5

0  1  2  3  4  5

Hiring Manager Satisfaction Survey








